The University of Adelaide Enterprise Agreement 2017 — 2021

SCHEDULE 5: ENGLISH LANGUAGE TEACHERS - SALARY
AND CONDITIONS

1. Application of Schedule

Where there is any inconsistency between this Schedule and the University of Adelaide
Enterprise Agreement 2017-2021, this Schedule will prevail and operate exclusively to
prescribe conditions of employment for teaching and tutoring staff members engaged in or
teaching English as a Second Language (ESL) courses by Professional and Continuing
Education.

2. Classifications

2.1 Based on an assessment of a teacher’s qualifications, a teacher will be classified in
one (1) of the following categories:

(a) Category A—a teacher having a degree and diploma of education or
equivalent and either a diploma in Teaching English to Speakers of Other
Languages (TESOL)/teaching Languages Other Than English (LOTE); or a
postgraduate diploma in applied linguistics, TESOL, teaching LOTE, or
multicultural education.

(b) Category B—a teacher having a degree and diploma of education or
equivalent plus a recognised TESOL/Teaching LOTE certificate; or a degree
and diploma including TESOL/Teaching LOTE method.

(c) Category C—a teacher with a degree/diploma (three (3) year minimum) plus a
recognised TESOL/Teaching LOTE certificate; or a degree/diploma (three (3)
year minimum) including TESOL/Teaching LOTE method.

(d) Category D—other qualifications not provided for above and/or experience to
acquire TESOL/Teaching LOTE qualifications.

2.2 On appointment a full-time teacher will be placed on a salary level as set out in Table
1 below, commensurate with the minimum salary for their qualifications and
experience as determined by this Schedule. The progress for a teacher classified as
Category A, B, C, or D will be as follows:

(@) Category A commences at Level 4 and progresses to a maximum of Level 12.
(b) Category B commences at Level 3 and progresses to a maximum of Level 12.
(c) Category C commences at Level 2 and progresses to a maximum of Level 12.

(d) Category D commences at Level 1 and progresses to a maximum of Level 9.

Provided that a Category D employee who achieves Level 9 may be promoted
beyond that level where that employee can demonstrate that they are able to carry
on the full duties of a Category A, B, or C teacher.
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2.3

2.4

Teachers will be credited with teaching experience and be allocated a higher salary

in accordance with the following:

(a) One (1) increment for each year of full-time TESOL/Teaching LOTE teaching equivalent;
or

(b) One (1) increment for each two (2) years of full-time teaching in other courses to
a maximum of three (3) increments;

(c) A teacher will accrue equivalent full-time experience for a period of part-time
service on a pro-rata basis.

Progression from one (1) salary level to the next salary level will occur annually, up to
the maximum salary level (as set out in this Schedule) subject to the gaining of new
skills, continuing satisfactory conduct, diligence and performance of the staff member
against the requirements established for the salary level.
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5.  Annual Salary

Table 1
Salary
Salary Sala_ry effective
) effective
- effective from
Existing from
from 14 March
annual salary 2 March 2019
3 March 2018 (1.5% 2
($2000 uplift) increase)
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Table 2
| Salary Salary
Salary . Sta arfy effective from | effective from
Existing effective from 62 &;:\éﬁ 2rgr1n9 14 March 13 March
annual salary | 3 March 2018 1.5% 2020 (1.5% 2021
($2000 uplift) _(1.5% increase + (1.5%
increase) $400 uplift) increase)
ALLOWANCE
LEVEL
$2,570 $2,609 $2,648 $2,689 $2,729
$4,313 $4,378 $4,444 $4,512 $4,580
$5,920 $6,009 $6,099 $6,192 $6,285
Table 3

per houreas g( )TjET.652 g13433.347.06 84251 19.32 re98 144467.






