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Establishment  

When: 6 March 2019 

By what authority: Vice-Chancellor and President 

For what period: Indefinitely 

Role/Terms of Reference  

Nature: Advisory 

Terms of Reference: • To establish, maintain, monitor and promote the outcomes of 
a University-wide gender equity framework for staff, including 
establishing strategies for improving gender participation 
rates and achieving University gender equity targets. 

• To establish, monitor and provide guidance on local area 
annual gender equity action plans. 

• To foster the inclusion of staff and students who identify as 
LGBTIQ through oversight of the University’s Ally Network 
and development of any appropriate policy. 

• To monitor the activities of Committees in each faculty which 
oversee staff gender equity matters and matters relating to 
the Ally Network.   

• To make recommendations to the Vice-Chancellor and 
President through the Vice-Chancellor’s Executive on 
matters relating to the Committee’s Terms of Reference.  

Reporting line: To the Vice-Chancellor and President through the Vice-
Chancellor’s Executive. 

Quorum: Not prescribed. 

Procedures prescribed/determined 
itself: 

Determined itself 

Frequency of meetings: Quarterly 

List of any sub-committees: None 

Membership  

Any categories prescribed: a) Chair, nominated by Vice-Chancellor from membership of 
Vice-Chancellor’s Executive (VCE) 

b) Executive Director, Human Resources 



c) One representative from each Faculty, nominated by each 


